U.S. DEPARTMENT OF JUSTICE
EXECUTIVE OFFICE FOR UNITED STATES ATTORNEYS
ONE COMPENSATED PART-TIME/WORK-STUDY LEGAL INTERN POSITION AVAILABLE

The mission of the Executive Office for United States Attorneys (EOUSA) is to provide the 93
United States Attorneys (94 United States Attorneys’ Offices) with general executive
assistance and direction, policy development, administrative management direction and
oversight, operational support, and coordination with other components of the Department
and other federal agencies. These responsibilities include certain legal, budgetary,
administrative, and personnel services, as well as legal education.

POSITION Washington, D.C.
LOCATION(S):
QUALIFICATIONS: First-year (second-semester), second- and third-year law students.

Must be a U.S. citizen.

DATE POSITION(S) Fall Semester August 2003 - December 2003

AVAILABLE:

ASSIGNMENTS: Students interested in administrative law, federal employment law, or
litigation. Projects will involve ethics, standards of conduct,
employment law, questions arising from the United States Attorney’s
Offices and law research projects. Each law intern will work with an
attorney who will provide specific guidance and directions.

SALARY: First-year (second-semester) and second-year law students, GS-5
($26,429 per annum or approximately $254 per 20-hour week).* Third-
year law students, GS-7 ($32,736 per annum or approximately $315 per
20-hour week).*

*Salaries are based on the January, 2003 General Schedule and are
expected to increase in January, 2004
APPLICATION Please submit a resume and law school transcript (official or
PROCEDURES: unofficial) to:
U.S. Department of Justice
Executive Office for United States Attorneys
600 E Street, Room 8200
Washington, D.C. 20530-0001
Attn: Marie Blackmon
Telephone: (202) 616-6900

APPLICATION Open until filled. Fall positions are typically filled by mid-September.

DEADLINE:

WEB SITE: www.usdoj.gov/eousa

The U.S. Department of Justice is an Equal Opportunity/Reasonable Accommodation
Employer. It is the policy of the U.S. Department of Justice to achieve a drug-free work place
and persons selected will, therefore, be required to pass a drug test to screen for illegal
drug use prior to final appointment.



